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ISSUE

Receive update on status of investigation of employee complaints.

RECOMMENDED ACTION

Information only.

FISCAL IMPACT

None.

DISCUSSION

On March 22, 2013, the District received complaints from several employees raising a variety of
issues related to the District’s Equal Employment Opportunities policies.  The employees
requested that an experienced independent investigator be hired to investigate the complaints and
report to a subcommittee of the RT Board of Directors.

On March 26, 2013, the Van Dermyden Allison Law Corporation was retained to conduct an
independent fact-finding investigation of these complaints. Van Dermyden Allison is an
experienced employment law firm that specializes in independent workplace investigations. They
were instructed to conduct a fair, thorough, and timely fact-finding investigation of the allegations
as expeditiously as possible. The Board committed to monitor the process and requested periodic
updates regarding the progress of the investigation.

A representative of Van Dermyden Allison will report on the status of the investigation.


